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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution TERI UNI VERSI TY
Name of the head of the Institution Prof . Mani padnma Datta

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01171800223
Mobile no. 9350185545

Registered Email

registrar@eriuniversity.ac.in

Alternate Email

vc@erisas.ac.in

Address Pl ot No. 10, Vasant Kunj Institutional
area

City/Town Del hi

State/UT Del hi

Pincode 110070




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Nandan Nawn

Phone no/Alternate Phone no.

01171800222

Mobile no.

9711514813

Registered Email

igac@erisas.ac.in

Alternate Email

nandan. nawn@ eri sas. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://terisas.ac.in/assets/pdf/AQA
R 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://terisas.ac.in/pdf/Academ cCal en
dar 2019 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 A 3.26 2013 23- Mar - 2013 22- Mar - 2018
2 B++ 2.84 2018 02- Nov- 2018 30- Apr - 2024

6. Date of Establishment of IQAC

19- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




| ecture on Research and
Publ i cati on Ethics

12- Feb- 2020
1

50

Initiated the process for
finalising the tenpl ates
for Career Advancenent
Schene for faculty nember
i nvol vi ng Deans,

Regi strar and VC

18- Apr - 2020
1

Initiated and conpl eted
the process for capturing
information fromthe
facul ty menbers towards
"Annual Appraisal’ in
line with the information
required for subm ssion
of AQAR and SSR i nvol vi ng
Deans, Registrar and VC

18- May- 2020
1

Meeting on NAAC re-
assessnent preparation
i nvol ving all Heads of
Departnments and Centre,
Control |l er of

Exam nati on, Deans, VC.
An expected score was
proj ected based on | evel
of preparation and gaps
were identified for

i mpr ovenent

15-Jul - 2020
1

21

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website




Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Ensured approval of outline of all progranmes, including programe specific
outcones by the statutory bodies after due diligence (I QAC neeting held on 21st
August 2019). 2. Preparation of AQAR 201718 and AQAR 201920 (submitted on NAAC
portal after due approval from Board of Managenent). 3. Initiated the process of
formati on of Student Council after due approval fromthe statutory bodies (I QAC
neeting held on 21st August 2019). 4. Initiated the process of revenue sharing
arrangements for professional consultancies after due approval fromthe statutory
bodi es (I QAC neeting held on 21st August 2019). 5. Initiated the process of
havi ng reservation of seats for admi ssion to all degree programes of the
University as per the Constitution of India (I QAC neeting held on 21st August
2019).

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
9. Re-assessnment by NAAC Preparation has started
8. Display of outreach activities on Ful I'y achi eved
the website
7. Inproved record keeping for all Largely achieved

events organi sed by TERI SAS and their
di splay on the website

6. Distribution of responsibilities Largely achieved
towards col l ection, collation and
docunentati on of data for NAAC purposes
(Five | QAC neetings held during Cctober
and Novenber 2019)

5. External review of all programes, Largely achi eved
at least once in five years

4. External Audit of all departnents, Largely achieved
at | east once in five years

3. Course outcones for all courses Achi eved

2. Single tenplate based collection of |Fully achieved
information fromthe faculty nenbers,
for the Annual Appraisal Process in
line with requirenments of | QAC

1. Approval of Progranme Specific Achi eved. Process of upload on the
Qutcones for all programmes by respective programre webpages i s near
statutory bodies conpl ete




View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 05- Jun- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

For handling the MS data we have

Uni versity managenent system (UVS)
designed to automate the entire
operations of a TERI School of Advanced
Studi es. The University managenent
systemal l ows nulti Stream

mul tidepartnment system handling. Urs is
devel oped using Oracle 10g Devel oper 6
(Forns 6i Reports 6i) and front end
developed in .Net. It naintains all the
activities of Student life cycle like
Admi ssi on, Examination and Results,
Student Informati on System Major
Project , and Placenent. It is a user
friendly, extrenely flexible,
nmenudriven application. It has a
centralized data repository wth proper
backup and restorati on processes to
ensure data safety and availability.
UMS offers a flexible design, which
readily adapts to the operati onal

requi rements by enhancing efficiency,
productivity, information access, and
strategi c decisionmaking. UVS is a
fully integrated, user friendly,
reliable, secured, custom zable

upgr adeabl e product. Follow ng are the
nodul es which are autonmated: 1.

Admi ssi on Modul e: Admi ssion data is
handl e by UVS and rank generation is
done through it as well as we are able




Exam nati on Mbdul e:

tine.

to generate various reports related to
adm ssion for e.g. MF ration,

st atewi se admi ssion details, Education
qualification of candi dates. 2.
Academ ¢ Modul e: Entire academ ¢ nodul e
is available in UMS and the respective
part of the same is available in
Faculty and Student Portal. It

mai ntains the data for
i nformation, course w se student
attendance, Online Feedback etc. 3.

Rol ebased access
given to various stakehol ders and the
same is processed through UVS system
For M'S, various reports can be
generated through UMS system 4

Pl acenent Modul e: Placenent nodule is
fully automated. The posted job can
approve first by respective placenent
coordinator then it’s visible to the
students and students can apply online.
5. Major/ M nor Project:
submt their project
various report can be generated through
the systemto know about student
progress. 6. Enployee Self Service
(ESS): Enpl oyees can apply for |eave
online and know the status of their

| eave application. As well as they can
see details of the al
able to see your salary slip online 7.
Purchase: Purchase nodule is al so
automated. Users can initiate the

i ndenting process though their portals
and the entire purchase cycle is
handl ed by the system 8. Reports and
Auto mailers: For handling the entire
process and maki ng system nore health
various reports can be generated

t hrough the University Managenent
System As well as various

aut orenmi nders nailer are configured in
the system for handling the task on

St udent

St udents can
reports online and

| eaves. They are

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year




Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC Envi ronnent al St udi es 01/ 07/ 2019
and Resource Managenent
VBc Climte Science & 01/ 07/ 2019
Pol i cy
VBC Ceoi nformatics 01/ 07/ 2019
VBc Economi cs 01/ 07/ 2019
VBC WAt er Science & 01/ 07/ 2019
CGover nance
VBc Pl ant Bi ot echnol ogy 01/ 07/ 2019
M ech Renewabl e ener gy 01/ 07/ 2019
engi neeri ng & Managenent
M ech Ur ban Devel opnent 01/ 07/ 2019
Managenent
M ech WAt er Resources 01/ 07/ 2019
Engi neeri ng and
Managenent
VA Sust ai nabl e Devel opnent 01/ 07/ 2019
and Practice
VA Public Policy & 01/ 07/ 2019
Sust ai nabl e Devel opnent
VBA Infrastructure 01/ 07/ 2019
VBA Busi ness Sustainability 01/ 07/ 2019
LLM Envi ronnent and Nat ur al 01/ 07/ 2019
Resources Law /
I nfrastructure and
Busi ness Law

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

It is mandatory for every student in every course to submt feedback two tines
agai nst course content and teacher: (a) at the end of 8 weeks in the course and
(b) at the end of senester. These activities are a part of the Acadenc

Cal endar. Followi ng the exercise that was carried out in 2018-19 to nodify the
forms, in 2019-20 feedback was collected in the new form Feedback
(quantitative and qualitative) collected fromthe students are nade avail abl e
to the respective Course Coordi nators, Progranme Coordinators, Head of the
Departnments/ Centre and Dean (Academic). In the Annual Faculty Appraisal of the
faculty nmenbers feedback is discussed. As a part of process involved in

i ntroduction of any new course, feedback is collected fromfellow teachers and
researchers in other institutions and industry experts. Such feedbacks are
presented before the Masters Programme Executive Conmittee and Doctora
Programme Executive Commttee as the case nay be, and outlines are nodified
accordingly, if any. Later, the Board of Studies is inforned about the feedback
and the action taken including nodifications, if any. As a part of the process
involved in review of a progranme including syllabus revision, feedback is
obtai ned fromalumi, current students and enpl oyers besides the peers in
academi ¢ community and industry experts. Feedback is presented before the Board
of Studies as well as Acadenic Council. In addition, a Comrittee was set up in
February 2020 consisting of three programre coordinators with recent experience
of handling programre revisions, to (a) prepare the tenplate for questions to
solicit regular (preferably, annual) feedback fromteachers/peers, alumi and
enpl oyers for the purposes of nmeeting the requirenents of metric 1.4 of SSR

(b) circulate the same to all Programe Coordinators, and get it approved by
the respective MPEC, with mnor nodification, if any, (c) shepherd the process
of collection of feedback for all programes, (d) submt a report to Dean
(Academ c) on the process (docunentation) and anal ysis of feedback and (e)
advi se the Dean (Academ c) on the processes to nmake this collection of feedback
as an Annual event and display of results on the website. The Conmittee
prepared the questionnaire in March 2020. The Committee coll ected feedback from
all stakehol ders (faculty, alumi, and enployers) and submitted the report to
the Dean (academi c) in June 2020. The sane process will be repeated at the end
of exami nations of AY 2020-21 and subsequently thereafter as an annua

exerci se.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nl 240 Ni |l 51 Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 51 1 16 5 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Masters Programme Executive Committee (MPEC) of every Master’'s Programme assigns a mentor to every
admitted student. This list is made a part of official records through certified Minutes of Meetings of MPEC.
Students are informed through email. They are advised to connect with their respective mentors. Students

consult the mentors on academic, administrative and emotional matters. In particular, most students prefer to

consult the mentor to seek guidance on choice of electives, exploring internship possibilities and career options.
It was observed that during the pandemic induced by COVID 19 more number of students contacted their
mentors not just for academic matters but for their general well-being. Some of the programmes collects regular
feedback on mentorship from students. One example is MSc Economics programme
(https://terisas.ac.in/pdf/ExperiencesSharedbystudents_Mentorshiprogramme_M.ScEconomics.pdf). Minutes
carrying the list of mentors and mentees are shared with the Department Office and deposited at the Office of the
Registrar, who maintains records on shared folder on the SharePoint platform. For PhD students, supervisors act
as a mentor generally, but also members of Student Research Committee/ Research Advisory Committee. In
addition, most of the teachers maintain an ‘open door’ policy, while some announce ‘contact hours’ for
meeting students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
531 51 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D




51 51 Nill 2 50

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 531 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. terisas.ac.in/nsc-econonics. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://terisas.ac.in/pdf/SSS 2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the




fellowship

Nill Ni | Nill Nill Nill

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Nill Nill Nill Nill

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil Nill Nill Nl Nill Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Department of Bi otechnol ogy 4

Department of Energy and Environnent

5
Depart nment of Natural Resources 4
2

Departnment of Business and
Sustainability

[EEN

Departnment of Policy Studies

Coca Col a Departnent of Regi onal 2
Wat er Studi es




3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

Ni | Nill Nill Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 16 10 Nill 2
nar s/ Wor kshops
Present ed 15 8 1 1
paper s
Resour ce 14 30 2 5
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!




View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Ni |l

Ni |l

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Nill

Nill

Ni Il

Ni |l

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni Il Ni |l Ni |l

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File




3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100

61.

04

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 17.11. 05. 000 2018
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni |l Ni |l Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 218 2 1 0 1 218 1 100 15
g
Added 24 0 0 0 0 24 0 0 10




Tot al 242 2 1 0 1 242 1 100 25

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Medi a Lab
https://wwv. terisas. ac.in/nedial ab. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 3.51 175 156. 96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

An appropriate procedures and systens of maintaining building, various
utilities and services have been established at TERI SAS. The TERI SAS has
Service and Mai ntenance Committee that nonitors the activities of
adm ni strative, |IT, technical services and also nonitors the maintenance of
buildings infra structure. This committee is headed by the Registrar. The TERI
SASs dedi cated staffs assist in day to day basis mai ntenance and cl eanliness of
the canpus The administrative and buil di ng nai nt enance services are nanaged by
Associate Director (admn). The IT services are managed by | T Oficer. ICT
assets are maintained by IT section contracted service provider. The IT section
mai ntains the conplete inventory of all assets with details viz. Asset nane,
user nane, |location, |IP address, etc. Freeware software (GLPI) for naintaining
updated record has been inplenmented which is also used for maintaining
i nventory and incident managenent. Classroons: Every classroomat TERI SAS is
wel | equi pped with a Projector System attached with a desktop. Routine check-up
of all equipnment is carried out every day to ensure proper serviceability and a
report is forwarded to all concerned. Simlarly, serviceability of class roons
are checked once in a week and a report is sent to concerned civil and
techni cal team for necessary conpliance. The Technical services are managed by
Techni cal Superintendent. Routine check-up of all Panels, punps notors, DG
audi o visual systens, telecommunication systens etc is carried out every day to
ensure proper serviceability and a report is forwarded to all concerned.
Simlarly preventive maintenance of all critical equipnent |ike HI/LT Panels,
Transformer, and centralized UPS etc is carried out in every six nonth. The
building related repair and nai ntenance services such as Canpus C eanli ness,
Pai nting, Plunmber and Carpenter work are ensured by housekeeping in charge in
association with Associate Director. A Fire Oficer coordinates disaster
prepar edness and i s responsi ble for conducting nock drills The TERI SAS nanua
on Health, Safety and Environnent |ays down requisite policy guidelines for
saf ety and mai nt enance. The material policy brings out provisions of AMC of the
assets. Al critical equiprment |like elevators, generator sets, LT/ HT Panel,
UPS, Photocopiers, EPABX Board, Water R O Systens etc., are covered under AMCs
whi ch are renewed every year. The security of the canmpus is managed round the
cl ock by a Professional security agency and | ady guards have been stationed at
the entrance of the hostel mmin gate. Library: TER SAS has a well-established




library in its canmpus with around 7000 books. The library network is part of
the TERI SAS LAN and is equi pped with two workstations for its staff and 12
Workstations for users. Code nunbers to books are given on the basis of
“Uni versal Decinmal Cassification (UDC) schene’” and the ‘Library of Congress’
keyword index is used for standard keywords. A library conmttee supervises all
the activities of the library as per laid down policy. Full statenent at
https://terisas.ac.in/infrastructure. php

https://terisas.ac.in/infrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
No Data Entered/ Not Applicable !!!
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated




No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

enrolling into

higher education

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Ni Tl Nill Ni Tl Ni Tl Nill
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

SAS used to have the follow ng student clubs: Dramatics C ub, Elocution
Cl ub, Misic and Dance O ub, Social Cause C ub, Media and Phot ography C ub, Eco
Club, Ideation Club and Sports Club. Follow ng a neeting on 4th Septenber 2019
it was decided to set up a Media and Arts C ub subsum ng El ocution C ub, Misic
and Dance Cl ub, Media and Photography Cub and Dramatics C ub. In other words,
fromAY 2019-20, TERI SAS shall have only three student clubs: 1) Eco-C ub, 2)
Media and Arts Club, and 3) Sports Club. Each club shall operate under the
followi ng paraneters: 1. Each club would have 1 Secretary and as many
coordi nators or executives as required by the Secretary. 2. Each club to be
advised to hold at |east one student conpetition/event every year. 3. The
responsibility of organising the Ethnic Day to be given to the Media and Arts
Club and the Sports Wek to the Sports Cub. 4. Al clubs to be advised to
consider Alumi participation in all the events for creating a vibrant
community. It was further decided that no new clubs to be allowed to set up in
the canpus in the future until the size of the student conmunity substantially
i ncreases. The follow ng events were organi sed by the students clubs: 1.
| ndependence Day on 15th August 2019 2. Swacchata hi Sewa Canpai gn during 25th
Sept enber - 26th Septenber 2019 3. Sports Wek during 3rd Cctober to 12th
Cct ober 2019 4. Pledge for Unity on 31st October 2019 5. Ethnic Day on 15th

TERI




November 2019 6. Constitution Day on 26th Novenber 2019 7. Republic Day on 26th
January 2020 8. Swachhata Pakhwada on 16th -31st January 2020 9. Books and E-
Waste Collection Drive on 27th February 2020 10. Feed the aninmals chall enge
(Online) on 18th April 2020 11. Earth day Quiz (Online) on 22nd April 2020
Students al so volunteered in many events including REtopia, a flagship event of
the Departnent of Energy and Environnent held during 27-28 Septenber 2019.
Particul ar nmention nust be nmade of the two issues of Vasundhara - The Monthly
Magazi ne of TERI SAS Eco Club. First Edition was on Environnent al
Sustainability and was based on a thenme Damini. Thene of second edition was was
EcoRenai ssance. It covered environnental issues of key concerns including views
on ElI A 2020

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

TERI School of Advanced Studies Alumi Association is registered under
Soci eties Registration Act XXI of 1860, vide nunber S 53643 of 2005 dated 9th
Sept ember 2005 with Registrar of Societies, Govt of NCT of Del hi

5.4.2 — No. of registered Alumni:

2287

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi neet held in Munbai on Wednesday, March 4,2020. Matters discussed in
it are as follows: a) Alumi should share their aspirations with respect to the
TERI SAS Alumi Associ ati on Munbai chapter. b) An annual event cal endar,
including the itinerary for webinars, sem nars and other prograns should be
brought out. c¢) Funds should be raised for the Alumi Corpus with the hel p of
governnent projects. 2. Meeting of Alumi Executive Committee on Decenber 16,
2019. The following matters were discussed: a) TERI SAS Alummi association Logo
to be designed. The | ogo, to be updated on website and to be included on the
letter head of Alumi Association letter heads b) Alumi association to have a
separate account and the funds to be managed by them c¢) A paynent gateway |ink
shoul d be provided on the alumi page of the website, to raise the funds. 3.
Meeting of Alummi Executive Conmittee on August 23, 2019. The followi ng matters
wer e di scussed: a) Annual Alumi Meet b) Alumi Meet Chapters: To be organi sed
at university level in other parts of India and the world c) Al umi Support
Committee d) Setting up regular interactive sessions with students alumi: to
be done on a quarterly basis (at first) with the support of the student support
commttee e) Social nedia for University f) President Secretary: Deepal
el ected as President and Apurv as Secretary 4. The TERI SAS Alumi Meet 2019
(Rem ni scence-2019) was held on 16th Novenber 2019, with a carbon-neutral thene
sponsored by A Series and Power Gid. The neet ainmed to build synergies between
the Alumi, University, and students. M. Shahrukh Wasay, an al ummus from MSC
Ceoi nformatics (2010-12) shared his personal experience and di scussed heal t hy
living and maintain work |ife bal ance and how his career has progressed with
positive thinking. He currently works as Assistant Manager Training at ESRI and
visits the University often to share his expertise with students. A beautiful
cul tural show was put up by the students for their seniors, the event concl uded
with a vote of thanks by M. Apurv Chaturvedi, the current Secretary of TAA 5.
Interactive webi nar session with Ankit Tul syan, Project Mnager, Agence
Francai se de Dével oppenent (French Devel opment Agency), a TERI SAS al ummus on 6
Sept ember 2019 [Link of webinar on YouTube :https://youtu. be/eb90Ql Yg7o0].




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Board of Managenent in its 32nd neeting held on 6 June 2019 approved
constitution of an Executive Comrittee that woul d consider any urgent natters
that might arise within the purview of either the Acadenic Council or the Board
of Managenent, to be deci ded by the Vice Chancellor. Duties and
responsibilities of the Executive Commttee (a) The EC shall be convened by the
Secretary on the pernission of the Chair:- a. To address any pressing issues.
b. Providing oversight to various ad-hoc comttees c. Recormend a way ahead
for issues of serious nature (b) Sub-committees of EC nay be constituted by the
Vi ce Chancellor to address issues related to specific areas. It will consist of
the followi ng nmenbers: (a) Controller of Exam nations, (b) Convenor |1QAC, (c)

I nternal nenbers of the Board of Managenent, (d) Internal nmenbers of the
Academ ¢ Council. Vice Chancellor shall be its Chairperson and the Registrar
shall be its Secretary. 2. The Board of Managenment in its 32nd neeting held on
6 June 2019 approved constitution of Research Advisory Commttee to render
advice to the Board of Managenent for future growth on research related issues.
The Committee will provide advice on Academ ¢ Research, Sponsored Research
Consul tancy, Training etc. The scope of the activities envisaged for the
Committee include the following: a) To help set up a research agenda for the
university b) To guide faculty and research staff on funding opportunities c)
To facilitate the devel opnent of industry-academn a research coll aborations d)
To guide the University in devel opnent of research infrastructure e) To pronote
the University’'s research capabilities and outputs f) To advi ce on best
practices vis-a-vis research policies and procedures It will consist of the
foll owi ng nenbers: (a) Dean (Research Rel ationships), (b) Dean(Academ c), (c)
Al'l Heads of Departnent/Centre or their nom nees and (d) External experts from
di verse fields noninated by Chairperson (at |east three). Vice Chancell or shal
be its Chairperson and the Registrar shall be its Secretary. Since then two
neeti ngs have been hel d.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. Academ ¢ Council (AC) approved
opening all Masters |evel courses for
PhD students subject to the approval of

the respective Research Advisory
Committee. 2. Approval of Research and
Publ i cation Ethics a conpul sory courses

reconmended by University Gants
Conmi ssi on, for doctoral students. It
was offered in the senester starting in
August 2020. 3. Review of all the seven

PhD programmes and seven Masters

pr ogr anmes.

Teachi ng and Lear ni ng 1. Seamless transition fromface-to-
face classes to online node since 16
March 2020, through M crosoft Teans




platform 2. The sane platformwas used
by the faculty nmenbers for nentoring
their respective students pursuing
their major projects, Theses and
di ssertations. 3. Noting that severa
students were unable to secure
i nternship at external organizations
students were assigned to work with
faculty nenbers of their respective
departnents. Regul ar internship
duration were reduced to 4 weeks at a
stretch with external organization, in
wor k- from hone node, and advised to
conpl ete remai ni ng 2-4 weeks under the
gui dance of an internal supervisor

Exam nati on and Eval uati on

1. PhD regul ations were nmade in line
with the latest UGC circular and the
resulting TERI SAS PhD Rul es 2019 and

was approved by ACin its 47th neeting
2. ACin its 47th neeting decided to
nodi fy the was grade-sheets indicate
failure to achieve the mi ni mum CGPA
requi renent by a student. It was
deci ded to change the practice of

i ndicating such failures explicitly

with an . Instead, a standard foot note

denoting mninum Grade requirenments in
respect of pronotions should be
mentioned in all the Gade Cards,

i nstead. 3. Approval of Exam nation

Policy by ACin its 48th neeting.

Research and Devel oprent

Pl anning and Monitoring Board in its
10th neeting, decided to create
addi tional |aboratory space after
eval uating the requirenments from
di fferent departments. 2. The Board of
Managenent in its 33rd neeting,
recorded the recognition of TERI SAS as
Scientific Industrial Research
Organi zation by Departnent of
Scientific and Industrial Research on
23 July 2019 (valid till 31 March
2022). 3. Several MUs signed to
expl ore establishing coll aborative
relationship in research and
devel opnment projects, joint PhD
supervi sion, joint publications,
training in PG and industrial research

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Bandwi dth was upgraded to 100 MBPS
from75 MBPS with effect from 20 June
2020. 2. Setting up of a language |ab

for |anguage training of |Indian and

foreign students. 3. Menbership of
URKUND Pl agi ari sm Detection offered by

I NFLI BNET Centre (Inter University
Centre of UGC) from 1lst Septenber 2019
to TERI SAS. 4. Atoll-free nunber as




mandat ed vide UCGC | etter D. O No.
F.91-3/2014 (GS) dated 25 Cct 2019 to
regi ster grievances related to wonen
and sexual harrassnent is displayed on
the TERI SAS Website

Human Resource Managenent

Several programmes were conducted
t owards capacity buil ding of
adm ni strative staff. During the
peri ods of | ockdown, a team buil ding
exerci se was conducted that invol ved
recording of a few seconds video (not
nore than 10 secs) or photo to show Kam
nei n bhi jyada that could capture how
the staff nmenber coped with | ock down

with m ninmumthings but still spread
happi ness.
I ndustry Interaction / Collaboration 1. Several international industry

experts delivered Institute Lectures
(a) Plutonium for Energy? Lessons for
India from Abroad by Al an J Kuper nan,
LBJ School of Public Affairs,
University of Texas at Austin
(08.08.2019) (b) Integrated Assessnent
of the Water-Energy-Land Nexus by Sinon
Par ki nson, International Institute of
Applied Systems Analysis (I1ASA),
Luxenburg, Austria (09.09.2019), (c)
Towards the 6th | PCC Assessnent Report:
Progress and Perspectives by Angel de
| a Vega Navarro, National Autononobus
Uni versity of Mexico (09.10.2019) (d)
The Met abolism of |slands: An
I ndustrial Ecol ogy Perspective by
Sinron Singh, School of Environnent,
Enterprise and Devel opnent, University
of Waterl oo, Canada (11.03.2020).

Adm ssion of Students

1. Anmended Admi ssion Policy was
approved by ACin its 48th neeting. 2.
Orientation progranme of newly admitted

students at the University |evel,
Praranbh was held during 22 — 25 July
2019. It included a talk on Prevention
of Sexual Harassment by Jaya Vasudevan.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Since April 2020, Al neetings,
i ncludi ng statutory ones conducted
snoothly on M5 Team platform All
M nut es shared and approved onli ne.

Adm ni stration

Since 16 March 2020, all enpl oyees
wor ked from hone seam essly connecti ng
Wi th students and ot her enpl oyees. Only
since unl ockdown started sone enpl oyees

come to the University on a periodic
basis, through a roster system




Fi nance and Accounts

Al'l paynents, including fees from
continuing and newy adnmitted students
are received through online nodes. All

di sbursenents, including salary, are

di sbursed through online nodes

St udent Admi ssion and Support

Si nce March 2020, students adm ssion
at all levels was planned and execut ed
t hrough online node. Students neet
their mentors and attend cl asses
t hrough online platforns. Students were
gi ven access to the | aboratory
computers (and software enbedded in
them) through VPN.

Exam nati on

Si nce March 2020, after due training,
al |l exam nations took place online,
t hrough M5 Team pl atform

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

organised for
non-teaching

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 Nill 1 Nill




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Compendi um - HRA, Conmpendi um - HRA, Handbook of | nformation
Conveyance Al | owance, Conveyance Al | owance, - Accidental insurance,
Lease agreenents, Health Lease agreenents, Health Free transport, Internal
| nsurance Cover, Creéche, | nsurance Cover, Creéche, grant conmittee,

Extra tinme Al owance,
Avail ability of Medical

Extra time Allowance,
Avail ability of Medical

Schol arshi p schenes,
Avail ability of Medical

Practitioner and Practitioner and Practitioner and
counsel l or, Free counsel l or Free counsel |l or Pl acenent.
transport, Role Rel ated transport.
Reward I nternal grant
conm ttee.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Regul ar ext ernal
Managenent . For

financial audits are conducted, and placed before the Board of
FY 2019-20, it was conducted by Rajan K Gupta and Co (FRN-
014056N) and submitted on 4th February 2021.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nl
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Board of
St udi es of DEE
on 30/07/20 BoS
of CPGLS 27-30
July 2020
Adm nistrative Yes M s KONE Yes Environ Lab ,
El evator India Techni cal Cell
Pvt Limted,
Ms SR
El ectrical s,
M's Lakshya
Fire Safety and
M's Acktrn

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)




NA

6.5.4 — Development programmes for support staff (at least three)

1. Refresher training for staff on Team Buil di ng, New ERP System
Qut | ook/ Handi ng students queries 2. Fire and Safety Training for security on
I nci dent Reporting, Patrolling 3. Stress Managenent for Admin Staff during
Covi d-19 conducted by Counselling Psychol ogi st Ms. Meenu A

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. A sub-commttee consisting of three nenbers of | QAC, was set up with To
prepare the draft guidelines for operationalization of detection of suspected
cases of plagiarismas the Ternms of Reference. The Committee Report, duly
reconmended by the 1 QAC was forwarded to the Registrar for further action
[Ref: https://terisas.ac.in/assets/pdf/IQAC MM 6t hJul y2020. pdf] 2. To address
the requirenments of consideration would be given to the post-accreditation
activities resulting in quality inprovenent, quality sustenance and quality
enhancenent during subsequent to first cycle of accreditation, a thorough
revi ew was conducted on the observati ons made by Peer Team and contained in the
Report, and Action Taken were reported [Ref:
https://terisas. ac.in/assets/pdf/| QAC MM 4t hMar 2020. pdf] 3. Student
Satisfaction Survey was initiated, which is being conducted regularly [ref:
https://terisas.ac.in/assets/pdf/ mnutes_28Aug2019. pdf]

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

An 06/ 03/ 2020 06/ 03/ 2020 35 11
interactive
sessi on,

Saj hedari Mein
Khushhal i ” was
held to
cel ebrate the
I nt er nati onal
Wnens Day

Gender Audit 01/ 04/ 2020 08/ 05/ 2020 88 48




by Interna
Conpl ai nt's
Conmittee
(participants
i ncl uded 13
adm ni strative
staff, 31
faculty menbers
and 94
students;
besi des 88
femal e
respondents, 48
mal e
respondents, 2
preferred not
to discl ose
t heir gender)

Panel 17/ 07/ 2020 17/ 07/ 2020 31
di scussi on on
on " Gendered

i mpacts of Work
From Hone (WFH)
during COVID 19
Pandem c" in
associ ati on
with I ndian
School of
Busi ness and
Oxfam I ndi a
(Link to
recording: http
s:/ /[ www. yout ube
. conf wat ch?v=zD
| PCePI c\\D)

A document ary 24/ 01/ 2020 24/ 01/ 2020 23
titled 'VWnen
on Wheel s; on

the Cab Service
for Wonen by
Worren (link: ht
tps://ww. yout u
be. conml wat ch?v=
apSBYnH eg4) in
associ ati on
with Azad

Foundati on &

Sakha
Consul ti ng Pvt.
Ltd..

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5.13

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nl Ni Tl Nl Nill Nl Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

by the students.
periodically updated

Title Date of publication Follow up(max 100 words)
St udent s Handbook 01/ 07/ 2019 It contains all the
2018-19 gui delines to be foll owed

It is

Code of Conduct is 01/ 07/ 2019
promul gated for
compl i ance by al
Teachi ng and Non-teachi ng
staff. A copy of the sane
is made available to al
and can be accessed in

the internal portal.

Approved by the Board
of Managenent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain Water Harvesting 2. G een Canpus with Sol ar
“No Paper Cups Day” on every Wdnesday 4. Practice of
Tuesday and Thursday 5. W ndm ||

“No Lift Days”

Rooft op System 3.

Practice
on every

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A. 1. Title of the Practice:
structured questionnaires 2. Objectives of the Practice :
(pp. 42-43) nentions the inportance and rel evance of neani ngf ul
st akehol ders - Board nenbers, institutional |eaders, faculty,
staff -

Feedback froma variety of stakehol ders through

New Educati on Policy
i nput fromall
st udent s,

rat her than decisions made by a few individuals to formthe basis for

and




progress towards institutional goals. NEP further calls for creation and
enabling of [s]uitable nmechanisns for all to participate in fornmng an
institutional vision towards excellence. These stated goals and objectives are
shared by the endeavours at TERI SAS to collect responses froma variety of
st akehol ders on sel ected aspects of education inparted here. 3. The Context
TERI SAS has been collecting feedback fromthe stakehol ders since its
i nception. A The students have been asked to provide feedback two tines in
every course that they study. B. Feedbacks were taken from present students,
alumi, enployers and peers during the review of existing courses and
programmes as well as for new courses and programres. However, during the
revi ew of feedbacks over the years, sonme non-uniformties were found and sone
guestionnaires were found to be dated. During 2017-18, an exercise was carried
out to revisit the questions under A above. It was initiated through the Heads
and Deans neeting and involved all faculty nenbers through respective Heads of
Departnments. The eventual questionannaire is included in 4 below During
2019- 20, an exercise was carried out to revisit the questions through which
(annual ) feedback is collected from stakehol ders ot her than students. The
guestionnaire(s) are included in 4 below. 4. The Practice : A 1. Tenplate for
col l ecti ng annual feedback at md-senmester: Question 1 . The instructor clearly
expl ain the objectives and teaching plan of the course Question 2 . The readi ng
mat eri al suggested by the instructor in relevant and useful Question 3 . | am
confortable with the pace of progress in the course Question 4 . Adequate
encour agenment given by the instructor to think, question and discuss Question 5
Question/ clarifications raised in the class were appropriately addressed
Question 6 . The instructor could convey her/his comand over the subject
Question 7 . The instructor could articulate and express adequately Question 8
The instructor could create an interest in the subject for ne Question 9 .
O her coments A 2. Tenplate for collecting annual feedback at end-senester:
Question 1 . There has been an enhancenent of ny know edge through this course
Question 2 . The reading material suggested by the instructor is relevant and
useful Question 3 . | was exposed to updated material in this course Question 4
The course content delivered wthin assigned nunber of class hours Question 5
The pedagogy enpl oyed by the instructor was appropriate for nmeeting the
obj ectives of the course Question 6 . The instructor was accessi bl e outside of
class for discussions (during contact hours and by appointnment) Question 7.1
The node of assessnment and process of evaluation reflected the course plan
Question 7.2 . The evaluation tested in-depth understandi ng of the subject
Question 7.3 . The eval uation hel ped in understanding the subject better
Question 7.4 . The eval uated answer-sheets/assignments/etc. were nade avail abl e
for consultation as per schedule Question 7.5 . The eval uati on process was
appropriate and fair Question 8.1 . Assigned hours is commensurate with the
course content Question 8.2 . Topics covered in the course were appropriate and
i nterconnected Question 8.3 . The course is conmrensurate with the overal
progranmme Question 8.4 . This course is relevant for ny professiona
devel opment Question 9 . You may wite about the aspects of the course and the
teachi ng not captured above. For exanple,the aspects of the course that you
have |iked, the problens that you have faced during this course, etc. You nay
al so make suggestions to inprove the course delivery? Feedback is collected
fromeach student. Respective teachers can access the feedback. Also it can be
accessed by the Programre Coordi nator, Head of the Departnent, Dean (Acadenic)
and the Vice Chancellor. Annual Performance Apprai sal Report of every teacher
i ncludes a col um where average score (between 1 and 10) fromthe fina
feedback in every course (taught or coordi nated) are to be included, with
evi dence. B.1. Tenplate for collecting annual feedback from enpl oyers Pl ease
rate the alumi/intern of TERI School of Advanced Studies presently working in
your organisation on a scale of 1 (Very Dissatisfied) to 5 (Very Satisfied) for
the given skills. Mark 6 only if the given skill does not apply to the enpl oyee
due to the nature of work and thus restricts your ability to assess hinf her.




S.No Skills 1 Technical skills and domain specific know edge 2 Teamwrk and
i nterpersonal skills 3 Communication Skills (Oral and Witten) 4 Ability to
think creatively, objectively and offer insights into solving problens. 5
Proficiency in the use of technology (IT) 6 Analytical skills 7 Project
Managenent skills 8 Ability to handle pressure 9 Tine nmanagenent 10 Adherence
to organi sational rules and regulations 11 Ability to enpathize 12 Gender
sensitivity 13 Alignment of the enployee skills with the outconme of the
programe attended at TERI SAS (Pl ease click on the link to read the programe
outcones prior to answering this question) Please suggest any courses/skills
that you think nmay be included to make our programe nore rel evant for your
organi zation? B.2. Tenplate for collecting annual feedback fromteachers S. No
Question 1 The courses/syllabi taught by ne have a good bal ance between theory
and application 2 Contents of the curriculumare as per the industry
requi rement 3 The university has adequate infrastructure facilities to run the
prograns 4 The university provi des adequate opportunities and support to
faculty nmenbers for upgrading their skills and qualification 5 The
books/journals etc. prescribed/listed as reference materials are rel evant,
updated and cover the entire syllabi 6 The environment in the university is
conduci ve to teaching and research 7 The treatnent of the students irrespective
of the background of the student (gender, caste, comunity, creed, etc.) in
teaching and evaluation is fair 8 | have the freedomto adopt new
techni ques/ strategi es of testing and assessnent of students 9 The programin
whi ch | teach enhances know edge and skill in the area of specialization 10 The
programinstills values and professional ethics in the student 11 The program
makes the student industry/research ready 12 |ndividual nentoring to the
students is provided for holistic devel opnent Pl ease suggest any courses/skills
that you think may be included to nmake our progranmme | ndustry/ Research rel evant
B.3. Tenplate for collecting annual feedback fromalumi Please rate the
program of TERI School of Advanced Studies on a scale of 1 to 5 for the given
skills. Mark 6 only if the given skill does not apply to you. S.No Skills 1 The
program i ncul cated enployability skills in ne 2 The program pl ayed an i nportant
role in ny personal growh and confidence building 3 The programinstilled
probl em sol vi ng and deci sion-nmaking skills in nme 4 The program i nproved ny
comuni cati on and team working skills 5 The programinproved nmy critica
thinking ability 6 The program provi ded nme adequate theoretical know edge and
hands on skills in the field of specialization 7 The nonencl ature of the
programis unique, and it gave ne first nover advantage 8 The program gave ne
exposure to I T skills 9 The program enabled ne to devel op strong theoretica
and anal ytical skills 10 I would recommend the programto other prospective
students Pl ease suggest any courses/skills that you think may be included to
make our programe | ndustry/ Research rel evant Needl ess to say, each feedback is
kept annonynous to every user. The feedback is collected, analysed and shared
with all the faculty nenbers.irrespective of programme with which one is
associ ated. 5. Evidence of Success : a). Inprovenent in the scores obtained by
teachers against a given course. b) Involvenent of alumi in the matters in
their alma mater. c) Reflection on the part of the teachers on the entire
spectrum of education offered at TERI SAS. d) Inclusiveness on the part of
enpl oyers. 6. Problens Encountered and Resources Required :a) Getting responses
fromenmpl oyers and alumi b) Lack of an in-house programer conpelled use of
Google Fornms for this purpose. 7. Notes : The process TERI SAS went through in
desi gning the questionnaires are quite robust. In particular the one for
students have undergone a nunber of iterations and now it has passed the test
of time. Oher HEls can use this set (A1 and A2 in 4 above) B. 1. Title of
the Practice :Integration of Information and Comruni cati on Technol ogy in al
aspects of functioning of HEl 2. Cbjectives of the Practice : NAAC manual for
for Self Study report of Universities (p. 7) nentions the follow ng
Technol ogi cal advancenent and innovations in educational transactions have to
be undertaken by all HEls, to nake a visible inpact on academ c devel opnent as




well as administration. [...] To keep pace with the devel opnents in other
spheres of human endeavor, HEIs have to enrich the | earning experiences of
their students by providing themwith

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://terisas.ac.in/iqgac-data. php#coll apseFi ve

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“To accelerate the transition towards a nore sustainable world through the
creation of know edge and human capacity. To be a globally recogni zed deened
University in the sphere of sustainability studies” states the Vision of TER

SAS. The inportance of reaching out to the wider world was recognised, to

further the vision. To that effect faculty nenbers are encouraged to engage in
outreach activities and docunment their efforts on the website.
https://terisas.ac.in/events. php deposits all such endeavors. The endeavours
conti nued notwi t hstandi ng the chal | enges posed by the pandem c. Sone exanpl es
follow Details of the event Link In association with Skilling You, on July 13
2020 Mani padne Datta spoke in an interactive session on H gher Education
Chal l enges: In Search of a Sustainable System The focus was on the chal |l enges
posed by COVID-19. https://ww.terisas.ac.in/outreach. php?i d55 L N Venkat ar aman
spoke on Political Econonmy of COVID-19: issues and perspectives in a webinar
organi sed by Departnent of Econom cs, Assam Don Bosco University, Guwahati on
6th July 2020 https://ww.terisas.ac.in/outreach. php?i d56 Y Nithi yanandam spoke
at a webinar on Future Pat hways in Geoinformatics: renote sensing Wbd S
organi sed by Nirmala College for Wnen, Coinbatore, Tam | Nadu on 16 June 2020
https://ww. terisas. ac.in/outreach. php?i d57 Lecture series on Environnent and
Climate Change: Risks, Vulnerablities and Responses--Air and Waste by Kamma
Sachdeva and Lakshm Raghupathy on 16th May 2020
https://ww. terisas. ac.in/whats-happeni ng. php?i d55 Lecture series on
Envi ronnent and Cinmate Change: Risks, Vulnerablities and
Responses--Agriculture and Wataer by Chubanenla Jamr, Chander K Singh and
Akash Sondhi on 15th May 2020 https://ww. terisas. ac.in/ whats-
happeni ng. php?i d56 Lecture series on Environnent and Cinmate Change: Addressing
Cinmate Change: Science and G obal Politics by Kamma Sachdeva and Mani sh

Shrivastava on 14 May 2020 https://ww. terisas. ac. i n/ whats-happeni ng. php?i d57
Lecture series on Environnment and Cinmate Change: Wiy Should We Worry About the

Envi ronnent - - A Sci ence Perspective by Kamma Sachdeva and Chubanenl a Jamir on

13th May 2020 https://ww.terisas. ac.in/ whats-happeni ng. php?i d58 Webi nar on
Ceospatial Information Science in Support of Sustainable Devel opnent Goal s by

Anu Rani Sharma and Neeti on 16 June 2020/ https://ww.terisas.ac.in/ whats-
happeni ng. php?i d59 Lecture on Geogenic contam nants in aquifers of Indogangetic

basin by Chander K Singh in the VI-GYAAN (Visualising and | nbi bi ng GYAAN)

Lecture Series on 24 April 2020. https://ww.terisas.ac.in/outreach. php?i d58

Lecture on Recent Epidenics and Padeni cs: |earnings based on Epi deni ol ogi ca
Studi es by Chandan Kumar on 22nd April 2020. https://ww.terisas.ac.in/whats-
happeni ng. php?i d60 A webinar titled A Prinmer on Sustainable U ban Devel opnment

with | ectures by Bhawna Bali, Deepty Jain and Abhijeet Datey on 15th Apri

2020. https://ww. terisas. ac.i n/ what s-happeni ng. php?i d38 A webinar titled

Busi ness Sustainability--the obvious corporate choice by Shruti Rana on 9th

April 2020 https://ww.terisas. ac.in/whats-happeni ng. php?i d36 A webinar titled
‘“Water and Climate Change-Inplications for India keeping in mnd the Wrld
Wat er Day 2020 (March 22nd) by Fawzia Tarannum on March 26th, 2020.
https://ww. terisas. ac.in/ whats-happeni ng. php?i d35 TERI SAS Yout ube channel
(https://ww. yout ube. conmfuser/teriuniversity) also records many such




endeavours. Sone exanples follow Details of the event Link 24 Hours of Reality -
VWal k for Climte Energency and an interactive Session at Sarvodaya Vi dhyal aya,
Vasant Kunj. Qur students educated the Sarvodaya Vi dhyal aya students on Air
Pol [ ution and Sust ai nabl e Devel opnent Goals. https://ww.terisas.ac.in/whats-
happeni ng. php?i d62 Cel ebrati on of 70th Anniversary of Constitution Day at TER
SAS https://ww.terisas.ac.in/whats-happeni ng. php?i d19 TERI SAS al so organi ses
i nternational conferences and workshops for w der dissem nation. Sone exanpl es

Provide the weblink of the institution

https://terisas.ac.in/pdf/Areaofdistinctivenss2019-20. pdf

8.Future Plans of Actions for Next Academic Year

1. Finalise a consultancy revenue sharing policy (reported in mnutes of
Research Advisory Commttee held on 2 July, 2020. 2. To l|aunch and conduct
Evening and Part tinme Progranmes in allied fields at TERI SAS. In-principle
approval was given by ACin its 47th nmeeting. 3. Devel opment of the ERP system of
TERI SAS with support fromDirector IT, TER to the IT teamof TER SAS. 4.
Preparation of strategic plan for TERI SAS in line with Mssion and Vision as
captured in M)A, 5. Preparation and adoption of TERI SAS nedia strategy policy
and TERI SAS Social Media Policy. 6. Operationalisation of Policy on Direct
Recrui tment Pronotion of Faculty of TERI SAS approved by BoM 7. Formation of
Students Council, follow ng the approval of Rules for TERI School of Advanced
St udi es Students Council, 2020 by BoM 8. Inplenentation of earnmarking up to 5 of
seats for affirmative action as approved by BoM 9. Roadmap consolidating TER
SAS actions with respect to beconing carbon neutral by 2050 as approved by BoM
10. Making Alummi Association nore proactive and collect contributions fromthe
alumi. 11. Apply to NAAC for re-assessnent.




