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TERI SAS (Deemed to be University) 

MINUTES FOR THE 48th MEETING OF THE EXECUTIVE COUNCIL 

31 OCTOBER 2023 (10.30 AM ONWARDS) 

 

ITEMS AT A GLANCE 

 

Item No.                                                      Particulars____________________________      

 

Item No.48.1:  Welcome and opening remarks by the Vice Chancellor 
 

Confirmation of Minutes 

 

Item No. 48.2: To confirm the minutes of the 47th  Meeting of the Executive Council held on 21 

July 2023 

 

Action Taken Report 

 

Item No. 48.3: Action Taken Report on the 47th Executive Council  

  

Agenda items for Information 

 

Item No. 48.4: Matters of information 

 

48.4.1 MoUs concluded.  

48.4.2 Resignations. 

48.4.3 New Joinings. 

48.4.4 Advertisements for recruitment. 

 

Agenda items for Consideration 

 

Item No. 48.5.  Agenda Items 

 

 48.5.2 Waiver of 50% tuition fees for employees of TERI and TERI SAS for the purpose 

of higher education and research at TERI SAS. 

 

Item No. 48.6: Any other item with the permission of the Chair 

 

48.6.1 Amendment on the Consultancy Polic on Para 1.4 on Revenue sharing on the 

Consultancy Policy (Enclosure 3) to the Minutes of the Board of Management Meeting – 

45 / 26-12-2022. 

 

48.6.2  To approve the Revised Financial Budget for the Financial year 23-24. 

 

48.6.3  To approve the Annual accounts for the FY 22-23. 

 

 

 

 

 

 

 

 

 



 

 

TERI SAS (Deemed to be University) 

 

AGENDA FOR THE 48th MEETING OF THE EXECUTIVE COUNCIL 

PROPOSED ON 31 OCTOBER 2023 (10.30 AM ONWARDS) 

 

DETAILED AGENDA ITEMS 

 
The Forty Eighth meeting of the Executive Council was held on 31 October 2023 at 1030 hours. The 

following were present:- 

 

PRESENT:  

 

Members       

Prof. Prateek Sharma, VC, Chairperson    

Prof Basabi Bhaumik      

Dr Swati Basu       

Prof. Nitya Nanda 

Prof. Shaleen Singhal 

Prof. Suneel Pandey   

Dr Sukanya Das 

Dr Ranjana Ray Chaudhuri 

Col B Venkat, Registrar 
 

Item No 48.1: Welcome and opening remarks by the Vice Chancellor 

 

Confirmation of Minutes 
 

Item No. 48.2: To confirm the minutes of the 47th Meeting of the Executive Council held on 21 

July 2023 

 

The minutes of the 47th meeting of the Executive Council held on 21 July 2023 were 

circulated to the members of the Council and no comments were received. The Council 

may, consider confirming the minutes. 

 

Placed before the Executive Council for confirmation. 

 

Action Taken Report on the 47 Executive Council Meeting 
 

Item No.48.3:  Action Taken Report on the 47 Executive Council Meeting 

 

Sr.No. Agenda Action taken 

Item 

No. 

47.5.1

  

Amendment to Para 4.2.2 on Earned Leave 

(EL) as per Compendium of Policies, Rules 

and Guidelines for TERI SAS May 2017. 

Existing.  

The total EL accumulated will be encashable at 

the time the employee leaves the services of the 

University but subject to a ceiling of 240 days. 

Also, encashment of a block of 1 to 15 days EL 

per year would be permissible subject to the EL 

Implemented 



balance in the leave account of the employee 

remaining at least 60 days after debiting the 

number of days of EL for which encashment is 

sought A minimum of 5 days EL (in parts or 

otherwise) must actually be availed of as a 

qualifying condition for encashment during the 

year. 

Proposed. 

The total EL accumulated will be encashable at 

the time the employee leaves the services of the 

University, subject to a ceiling of 240 days only. 

Resolution: The executive council approved the 

ceiling limit of 240 days for the purposes of 

encashment at the time of leaving the University. 

Further, no additional encashment of any nature 

beyond this shall be applicable. 

Item 

No. 

47.5.2

  

Amendment to Para 4.7 Leave Travel 

Concession (LTC) as per Compendium of 

Policies, Rules and Guidelines for TERI SAS 

May 2017. 

Existing. 

a. For availing of this facility, the employee 

should have put in at least one year of regular 

service.  

b. Subject to the provision at (a) above the 

employee can avail LTC once in each calendar 

year of service.  

c. LTC not availed in a block year cannot be 

carried forward to the next year.  

 

Proposed. 

a. For availing of this facility, the employee 

should have put in at least one year of regular 

service.  

b. Subject to the provision at (a) above the 

employee can avail Home Town LTC once in a 

block of two calendar years, the blocks are 2023-

24 & 2025-26 and so on. Any place in India LTC 

shall be admissible in lieu of one of the two 

journeys to Home Town in a block of four years. 

c. LTC not availed in a block of 2 years cannot 

be carried forward. 

Resolution: The executive council approved the 

amendment to the LTC rules, and further a limit 

of 80% of the Basic pay was kept for the 

purposes of availing the same (once in a block of 

two calendar years). 

Implemented 

Item 

No. 

47.5.3

  

Revision of Fee Structure. 

 

It is proposed to increase the fees for all the 

programmes upto 10% every academic year. 

After which the Fee Revision committee shall 

undertake the processes as per existing rules and 

conditions. 

Resolution: The executive council approved 

Implemented 



the agenda. 

Item 

No. 

47.6.2

  

Inclusion of retirement age for Administrative 

(Non-Teaching) staff in Terms & Conditions 

of Service as per Compendium of Policies, 

Rules and Guidelines for TERI SAS May 

2017. 

Retirement age for all Administrative (Non-

Teaching) staff shall be 58 years except for 

statutory appointments. An additional 3 months 

shall be provided to the Administrative (Non-

Teaching) staff who are due to attain the age of 

58 by 31 Dec 23, which implies they shall retire 

on 31 March 2024. 

Further, they may be employed as consultants on 

contract basis at TERI SAS as and when the 

vacancy occurs. 

Resolution: The Executive council approved the 

agenda. 

Implemented 

Item 

No. 

47.6.3 

Policy for Health Insurance for the Teaching 

and Non-Teaching staff of TERI SAS 

The regular teaching and non-teaching staff of 

TERI SAS as per the rules presently are covered 

under Health Insurance scheme providing Rs 2 

Lacs cover per year to the declared family 

members which is under renew.  

It is proposed to increase the insurance amount 

from 2 Lacs to 5 Lacs and accordingly, the 

renewed Health Insurance scheme be shared 

between the individuals and the University in the 

following ratio - 

(a) For individuals whose gross salary per 

month is more than 45,000 in the ratio 50 : 50. 

(b) For individuals whose gross salary per 

month is less than 45,000 in the ratio 30 : 70. 

Resolution: The Executive council approved the 

agenda. 

Implemented 

 

 

Agenda items for Information / Ratification 
 

Item No. 48.4   Matters of information / Ratification 

 

48.4.1 MoUs concluded 

 

(a) Between Atulya Ganga and TERI SAS concluded on 31 July 2023. 

 

Atulya Ganga is a charitable Institute working towards rejuvenating Ganges and 

other rivers of India. Atulya Ganga Trust (AGT) will work on river Ganga and its 

tributaries. The Pollution mapping team will collect water samples each year from 

several locations in the river and also geotag these locations with the help of a 

mobile application. The pollution team will carry out testing of 16 basic water 

quality parameters with the help of field kit for water quality testing. These will be 

uploaded on Ganga Health Dashboard on the official website of Atulya Ganga. 

TERI SAS will provide possible Graduate, Postgraduate and PhD students for field 



work and help in carrying out lab test and finally calculate the water quality index 

and associated research outcomes. Atulya Ganga pollution mapping team will 

provide water samples, tabulated test results of water quality parameters with 

relevant remarks about prevailing field conditions to TERI SAS. TERI SAS will 

assist Atulya Ganga pollution mapping team in calculation of water quality index 

and other research related activities and thereafter finding and help publishing 

technical papers in Indian and international journals and conferences.  

 

On being briefed of the existing MOU between Atulya Ganga and IIT Ropar on 

similar lines, Executive Council recommended to have a tripartite agreement / 

MOU with Atulya Ganga and IIT Ropar to maintain a divergence of areas of 

collection of samples.  

 

(b) MoU between Capacity Building Commission and TERI SAS concluded on 

06 Oct 2023. 

 

Capacity Building Commission (CBC), set up by Govt of India seeks to build 

capacity-building plans for the departments under different ministries. The 

Commission seeks to enter into knowledge partnerships with various organisations 

and institutions to structure a comprehensive strategy for building knowledge 

resources. Accordingly CBC and TERI SAS have ratified an MoU enabling them to 

share research infrastructure, undertake collaborative research programmes, and co-

organize seminars, symposia and conferences. This synergistic relationship 

strengthens both organizations in terms of their ability to build multi-disciplinary 

capacity in, and awareness of sustainable development within various sections of 

society ranging from students to local communities to working professionals to civil 

servants.  

 

Executive Council suggested to have a schedule of activities proposed by CBC 

beforehand so as to ensure right allocation of staff and faculty members from 

within TERI SAS for the said task. 

(c) MoU between Municipal Corporation of Delhi (MCD) and TERI SAS 

concluded on 09 Oct 2023. 

  
                       MoU was concluded between MCD and TERI SAS on 09 October 2023 with regard 

to TERI SAS being appointment as Independent Consultant (IC) to monitor the 

main work of Public Private Partnership Project in collection, transportation, 

treatment and disposal of municipal solid waste in designated select zones on a long 

term Build, Operate and Transfer (BOT) basis for municipal solid waste. 

 

 The Registrar, TERI SAS briefed on the subject and informed that the ibid 

MOU has since not been concluded due to the differences in understanding of 

the terms of the MOU by the stake holders. The executive council also 

suggested to exercise caution in going ahead with this case.  
  
                        (d) MoU between The Industrial Finance Corporation of India (IFCI) and 

TERI SAS concluded on 14 Oct 2023. 
  

IFCI is a Non-Banking Finance Company in the public sector. Over the years, IFCI 

has provided financial support for the diversified growth of Industries across the 

spectrum. The business operations covered several sectors such as airports, roads, 



telecom, power, real estate, manufacturing, services sector and such other allied 

industries. MoU was signed between IFCI and TERI SAS on 14 October 2023. IFCI 

and TERI SAS individually, and collectively in groups, or as an entity wish to 

collaborate and work together on joint remunerative advisory, research 

engagements, and knowledge management and co-creation of knowledge products 

and services in the area of Sustainability Reporting, Climate Change, Environment, 

Social & Governance (ESG), Circular economy, Corporate Social Responsibility 

(CSR), GHG accounting services, carbon markets, energy transitions, nature based 

solutions (NBS) and other Sustainable Development Initiatives at a global scale.  

 

  The Executive Council noted the same. 

 

48.4.2 Resignations: The following faculty members have resigned from their posts with 

the approval of the Vice Chancellor:- 

 

 

 

 

 

 

 

 

 

 

 

 

Placed before the Executive Council for information and ratification. 

 

The Executive Council noted the same. 

 

48.4.3 New Joinings:  The following staff and faculty members have joined with the 

approval of the Vice Chancellor:- 

 

Ser No 

No 

Name Designation & level Department With effect 

from 

1 Dr Divya 

Soman 

Scientist B, ICWMR ICWMR 31 July 2023 

2 Dr Sapan 

Thapar 

Associate Professor, 

Level 13A 

DoSE 17 August 

2023 

3 Dr Amit 

Singh 

Assistant Professor, 

Level 10 

DoNAS 1 September 

2023 

4 Dr Pritha 

Datta 

Assistant Professor, 

Level 10 

DoPMS 1 September 

2023 

5 Dr Parul 

Behl 

Assistant Professor, 

Level 10 

DoPMS 1 September 

2023 

6 Dr 

Ramkishore 

Singh 

Assistant Professor, 

Level 10  

DoSE 11 September 

2023 

7 Dr 

Subhasree 

Sarkar 

Assistant Professor, 

Level 10 

DoPMS 18 September 

2023 

8 Dr Sayantee 

Roy 

Assistant Professor, 

Level 10 

DoNAS 29 September 

2023 

 

Ser No 

No 

Name Department With effect from 

1 Prof Vinay 

Shankar Prasad 

Sinha 

DoNAS 10 July 2023 

2 Dr Resham 

Nagpal 

DoPMS 28 July 2023 

3 Dr Bhawna Bali DoSE 22 August 2023 

4 Dr Vidhi 

Madaan Chadda 

DoPMS 17 October 23 



Placed before the Executive Council for information and ratification. 

 

The Executive Council noted the same. 

 

48.4.4  Advertisements for recruitment: The Department of Policy and Management 

Studies has invited applications for the position of one Associate Professor in the MBA 

(Sustainability Management) programme and one Associate Professor in the LLM 

programme. 
  
The Department of Natural and Applied Sciences has also invited applications for the 

position of Assistant Professor (3 regular) in the areas of Data Science, Geoinformatics and 

Climate Change and one Associate Professor in the area of Data Science. 
  
The Department of Regional Water Studies has invited applications for the position of one 

Associate Professor. 
  

Placed before the Executive Council for information and ratification. 

 

The Executive Council as part of discussions recommended to have the recruitment in 

the form of contractual faculty initially for a period of 1 year and in case of 

satisfactory performance to regularise the same.  

 

Agenda Items for Consideration 
 

Item No. 48.5  Agenda items  

 

No.48.5.2 To consider and approve a scholarship of 50% of the tuition fee amount for 

the employees, their spouses and children of TERI and TERI SAS. 

 

As a means of promoting higher education and providing opportunities to the employees, 

their spouses and children of TERI and TERI SAS, it is proposed to institute a scholarship 

of 50% and 75% of the tuition fee amount as detailed below: 

 

TERI SAS employee: 75% 

TERI employee: 50% 

Wards and family members of employees of TERI and TERI SAS: 50% 

 

 For consideration of the Executive Council please. 

 

 Executive council approved the agenda. 

 

Any other item with the permission of the Chair.  

 

Item No. 48.6  Agenda items   

 

48.6.1 Amendment on the Consultancy Polic on Para 1.4 on Revenue sharing on 

the Consultancy Policy (Enclosure 3) to the Minutes of the Board of Management 

Meeting – 45 / 26-12-2022. 

 

FOR 

 

1.4.5. In case the revenue is in the form of long-term periodical accruals, the Net Surplus 

shall be shared in the ratio of 60:40 in favour of the Consultant/s (60%) on the one hand and 



TERI SAS (40%) on the other. No overheads shall be allowed in this case. The sharing of 

revenue shall apply to the non-restricted budget heads only. 

  

READ 

 

1.4.5. The Net Surplus shall be shared in the ratio of 60:40 in favour of the Consultant/s 

(60%) on the one hand and TERI SAS (40%) on the other. The sharing of revenue shall 

apply to the non-restricted budget heads only. 

 

For consideration of the Executive Council please. 

 

 Executive council approved the agenda. 

48.6.2  To approve the Revised Financial Budget for the Financial year 23-24. 

Revised financial budget for the FY 23-24 was presented as Appendix I. The same had 

already been approved by the Finance committee on 27 Oct 23. 

 

For consideration of the Executive Council please. 

 

 Executive council approved the agenda. 

 

 48.6.3  To approve the Annual accounts for the FY 22-23. 

 

 The annual accounts for the FY 22 – 23 attached as Appendix II stand approved by the 

Finance committee on 27 Oct 23. 

 

 For consideration of the Executive Council please. 

 

 Executive council approved the agenda. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 
 

 

 
TERI School of Advanced Studies 

10, Institutional Area, Vasant Kunj, New Delhi - 110070 

       

Revised Receipt and Payments for the financial year 2023-24 

       

  Previous Revised (%) 
  Amount in Lakhs Amount in Lakhs (+/-) 

A Income      

       

1 Course Fees  2,693.34  1,791.07 (33.50) 
       

a Master Programmes 1,689.72  1,696.14  0.38 

b Doctoral Programmes 66.12  58.10  (12.13) 

c Undergraduate and Integrated Programmes 834.00  35.40  (95.76) 

d Post Graduate Diploma Programme 103.50  1.43  (98.62) 

       

2 Hostel Fees  140.00  140.00 - 
       

3 Research Activities, Training Programmes, Seminar and Workshops  550.00  550.00 - 

       

a Research Grants 300.00  300.00  - 

b Training, Seminar and Workshops 70.00  70.00  - 

c Consultancy Contracts 120.00  120.00  - 

d Any others such as CSR Initatives 60.00  60.00  - 

       

4 Rental Income from TERI SAS New Delhi Campus  584.90  584.90 - 
       

5 Miscellaneous Income  5.00  5.00 - 

       

 Total A  3,973.24  3,070.97 (22.71) 

       

B Expenditure      

       

1 Teaching - Pay and Allowances (including settlement of left employeees)  1,002.59  942.08 (6.04) 

       

2 Non-Teaching - Pay and Allowances  415.83  445.62 7.16 

       

3 Academic Course Expenses  129.11  129.11 - 

       

4 New Delhi Campus Operations and Maintenance Expenses  474.35  558.00 17.63 

       

5 Research Activities, Training Programmes, Seminar and Workshops  345.00  345.00 - 

       

6 Intallment of Loan for Hyderabad Campus (Principal + Interest)  480.00  480.00 - 

       

7 Depreciation  40.00  40.00 - 

       

 Total B  2,886.88  2,939.81 1.83 

       

 Surplus  1,086.36  131.16 (87.93) 

       

       

8 Capital Expenditures  Amount in Lakhs 31.19  

       

a Printers (2 nos.)   0.75   

b Bunk Beds (11 nos.)   1.41   

c Mattresses (11 nos.)   0.55   

d Civil Work at Hostel Activity Room   4.00   

e Tables (11 nos.)   0.48   

f Lift   14.00   

g UPS/Projectors/Smart Class Room etc   10.00   

       

Appendix 1 



 
Appendix II 



 



 



 



 



 



 



 



 



 



 



 

 

 

 


