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QnM 

The institution provides incentives to teachers who receive state, national and international 

recognitions/awards 

1.Commendation and monetary incentive at a University function 

2.Commendation and medal at a University function 

3. Certificate of honor 

4.Announcement in the Newsletter / website 

Options: B. Any 3 of the above (Monetary incentive at a University function, announcement on 

website and paid leave)  

Data Requirements: (As per Data Template of 2.4.4 ) 

File Description (Upload) 

 e- copies of the letters of awards 

 Any additional information 

 

Documents Needed  
List of beneficiaries among faculty along with their contact details, nature of incentives received by each.   

Policy document detailing scheme of incentives as approved by the appropriate body.  

E-copies of the letters of incentives, certificate of honors granted by the university to the beneficiary. 

 

Specific instruction to HEI  
Ranges from Study leave to monetary and promotional benefits 

If the data is large, details of incentives given to selected faculty will be asked during the DVV clarification 

process  

 

Table as per Data Template 

Name of the 

full time 

teachers 

receiving 

awards from 

state level, 

national level, 

international 

level 

Year 

of 

Award 

PAN Designation Name of the Awarding Agency/ 

Type of the incentive given by the 

HEI in recognition of the award 

Link to 

the 

relevant 

documents 

Suresh Jain 

2016-

17 AFYPJ4411R Professor 

Commonwealth Scholarship 

Commission in the UK; Website, 

Study leave Link  

Chaithanya 

Madhurantakam 

2016-

17 AHNPC8361N 

Associate 

Professor 

Department of Biotechnology, GoI; 

Website Link  

Shaleen Singhal 

2016-

17 AEDPS9539M Professor 

University of Technology, Sydney; 

Website, Study leave  Link  

Swarup Dutta 

2016-

17 BCZPD5594G 

Assistant 

Professor 

Royal Anthropological Institute of 

Great Britain and Ireland 2016-

2017;Website Link  

Deepty Jain 

2016-

17 AHKPB7433R 

Assistant 

Professor Ecological Indicators; Website Link  

Chaithanya 

Madhurantakam 

2017-

18 AHNPC8361N 

Associate 

Professor 

Department of Biotechnology, GoI; 

Website Link  

Suresh Jain 

2017-

18 AFYPJ4411R Professor 

US Department of State; Website, 

Study leave Link  

Shaleen Singhal 

2017-

18 AEDPS9539M Professor 

Bureau of Educational and Cultural 

Affairs, Govt of USA; Website, 

Study leave Link  

Fawzia 

Tarannum 

2017-

18 ADNPT5690B 

Assistant 

Professor 

Bureau of Educational and Cultural 

Affairs, Govt of USA; Website Link  

Prashant Kumar 

Singh 

2017-

18 CGJPS3248B 

Assistant 

Professor 

Max Planck Society, Germany, 

2017-2019; Website, Study leave Link  

Sapna Narula 

2017-

18 ADUPN9176H 

Associate 

Professor 

Deakin University; Website, Study 

leave  Link  

Chaithanya 2018- AHNPC8361N Associate Department of Biotechnology, GoI; Link  
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Madhurantakam 19 Professor Website 

Nandan Nawn 

2018-

19 ABUPN1832G Professor 

Bureau of Educational and Cultural 

Affairs, Govt of USA; Website, 

Study leave Link  

Gopal K 

Sarangi 

2018-

19 DCWPS1404R 

Assistant 

Professor 

University of Technology 

Sydney(UTS), Australia; Website, 

Study leave Link  

Deepty Jain 

2018-

19 AHKPB7433R 

Assistant 

Professor 

World Congress on Transport 

Research; Website Link  

Leena 

Srivastava 

2018-

19 ABYPS9825Q Professor IIASA; Website Link  

Som Mandal 

2018-

19 BCHPM6268C 

Assistant 

Professor 

University of Birmingham India 

Institute Fellowship Scheme; 

Website, Study leave  Link  

Chaithanya 

Madhurantakam 

2019-

20 AHNPC8361N 

Associate 

Professor 

Department of Biotechnology, 

GoI;Website Link  

Chaithanya 

Madhurantakam 

2020-

21 AHNPC8361N 

Associate 

Professor 

Department of Biotechnology, 

GoI;Website Link  

 

Annexure 3.4.2.A contains e-copy of award letters. An illustration of Leave with Pay is provided in Annexure 

3.4.2.B. 

 

TERI SAS had Performance Linked Awards till 2016. Annexure 3.4.2.C includes an illustration through a copy 

of one award letter.  

 

In 2017, Outcome Linked Awards and Role Related Rewards were announced, along with Faculty of the Year. 

These awards were approved by the BoM in its 23rd meeting held on 1 March 2017 (link to Minutes; pp. 42-44) 

as a part of Compendium of Policies, Rules and Guidelines (link).  

 

Annexure 3.4.2.D contains the communication and details. List of awardees are below. In both cases, 

commendation and monetary incentive were given to the faculty and administrative staff during teacher’s day 

ceremony.  

Link to 2017 award ceremony: https://terisas.ac.in/whats-happening.php?id=420 

Link to 2018 award ceremony: https://terisas.ac.in/whats-happening.php?id=419 

 

OUTCOME LINKED AWARD - 2017 

Name AWARD 

SUKANYA DAS OLA 

SURESH JAIN OLA 

PRIYANKA KAUSHAL OLA 

SAPNA A NARULA OLA 

SITARAMAN RAMAKRISHNA OLA 

KAMNA SACHDEVA OLA 

KAVITA SARDANA OLA 

CHANDER KUMAR SINGH OLA 

SHALEEN SINGHAL OLA 

PALLAVI SOMVANSHI OLA 

SURESH JAIN FOTY 

LN VENKATARAMAN FOTY 

Outstanding Service Award   

POOJA CHOUDHARY 

 

OUTCOME LINKED AWARD - 2018  

Name AWARD 

SUKANYA DAS OLA 

PRIYANKA KAUSHAL OLA 

KAMNA SACHDEVA OLA 

C K SINGH OLA 

VINAY P SINHA OLA 
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PALLAVI SOMVANSHI OLA 

Outstanding Service Award  

Mr Akhilesh Roy 

Mr HR Gupta 

(late) Mr Shyam Sunder Dogra 

 

ROLE RELATED REWARDS  2017 

Programme Coordinators 

Programme Programme Coordinator 

MTECH WSG Fawzia 

MTECH UDM Bhawna 

MAPPSD Laksh 

MA SDP Smriti Das 

MBA infra and BS Ritika 

MS CSP Kamna S 

MSC ECO Soumendu Sarkar 

MSC ESRM Sudipta 

MSC GEO Vinay P Sinha 

MSC PBT Pallavi 

MTECH REEM Naqui 

LLM Shiju 

HOD of Centre/Deptt 

 Legal Studies Shiju 

Biotechnology Chaitanya 

DBS Manipadma Datta 

DNR Sudipta 

DWS Arun Kansal 

DEE Suresh Jain 

DPS Shaleen 

DEANS 

 Prateek Sharma 

 Arun Kansal 

  

ROLE RELATED AWARDS 2018  

PROGRAMME COORDINATORS 

Programme  Programme Coordinator 

MSC/MTECH WSG Rinki Deo 

MTEch UDM Bhawna 

MAPPSD Laksh 

MA SDP Smriti 

MBA BS/INFRA Ritika 

MSC CSP  Kamna 

MSC ECO Soumendu 

MSC ESRM Chuba 

MSC GEO Neeti 

MSC PBT Pallavi 

MTECH REEM Naqui 

LLM Shiju 

APGDRE Sapan  

HEAD OF DEPARTMENTS 

Department HOD 

DWS Arun Kansal 

DOPS Nandan 

DEE Suresh Jain 

DBS Sapna 

Plant Biotech Chaithayna 

Natural Resources Sudipta 

Legal Studies Shiju 
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DEANS  

Arun Kansal   

Prateek Sharma   

COE  

Seema Sangita   
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Human Resources Division 
Geelong Waurn Ponds Campus, Locked Bag 20000, Geelong, VIC 3220 

Tel 03 9246 8139   Fax 03 5227 2024   hrsd-empteam@deakin.edu.au  www.deakin.edu.au 

CRICOS Provider Code: 00113B 

 
 
 
 
 
 
 
 
 
 
17 January 2018 
 
 
Sapna Narula 
A-23 Radhey Shyam Park Extension 
Krishna Nagar, Delhi 
Pin: 110051, Delhi, India 
sapna.narula@teriuniversity.ac.in 
Phone: +91 9910255027 
 

Dear Sapna, 

Visitor Invitation 

I have the pleasure of inviting you to Deakin University as a Visitor/Visiting Academic in the Faculty of 
Business and Law, Department of Management, to participate as a valued member of the University 
community.  Deakin University takes pride in producing graduates who are ready to succeed in their 
careers and your contribution and experience will add an extra dimension to the University’s teaching 
and research. 

Purpose of the Visit 
 
You have been invited to make a contribution to academic activities at the University, in particular 
Deliver a lecture under Temporary Work - (Short Stay Specialist) visa Subclass 400 .You will be working 
with Associate Professor Ambika Zutshi, and the Faculty of Business and Law, Department of 
Management on various existing projects.  In consultation with you, Ambika will determine a range of 
activities to be undertaken during the period of your visit.     
 
Sponsorship Details 
 
Client Name:  Deakin University 
The University’s current 400 sponsorship agreement TRN is: EGODNSXM1M 
Sponsorship ID: 115597384 
Approval Date:  31st January 2017 

Visit Details                                                                

Upon approval of your Temporary Work (Short Stay Specialist) visa (subclass 400) your involvement in 
the project is expected to commence on 19 March 2018 and end on 20 April 2018. Please note that this 
invitation is contingent upon the Department of Immigration and Border Protection approval of your 
application for the above mentioned visa.  These dates and the duration of your visit may be changed in 
consultation with you subject to written confirmation by the University in writing. 
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Your primary University contact in relation to your visit will be Nadee Goonatillake, Department of 
Management.  

During your stay, you will be located at Melbourne Burwood Campus. As a visitor undertaking activities 
and using Deakin University facilities, you are expected to comply with the obligations of your visit 
including abiding by the University’s Code of Conduct, certain relevant policies of the University and 
follow the principles relating to equal opportunity, sexual harassment occupational health and safety, 
and intellectual property, personal identification, and University information technology. Any additional 
obligations will be set out in your invitation letter. 
 
Visitors engaging with Deakin University under these arrangements will not be employees of the 
University for any purposes. 

Confidentiality [and Intellectual Property]  

You must maintain the confidentiality of any confidential information of the University that is discussed 
with you or which you become aware of during your visit and thereafter.  Any such information can only 
be used by you during the duration of your visit.   The University will treat any confidential information 
provided by you during your visit as confidential and shall not use or disclose that information other 
than in respect of facilitating your attendance as a visitor 

Deakin University expects that you will acknowledge your visiting assignment in any relevant 
publications and conference papers arising from our association. 

Health and Other Insurance 

Please be advised that one of the conditions of your visa is that you make provision for your health and 
all other relevant insurance cover for the period of your visit to Australia.  More information can be 
found at http://www.immi.gov.au/Help/Pages/health/health-insurance.aspx . 

Visitor Benefits 

The visiting assignment carries no salary.  However, the Faculty of Business and Law, Department of 
Management may contribute up to AUD$ 5,000 for travel, accommodation and incidental expenses 
incurred during the period of your visit.  
 
Deakin University is able to sponsor dependent family members, including your partner (married or 
defacto) and children to accompany you for the duration of your visit. Dependents must meet the 
requirements as stipulated by the Department of Immigration.  

Return of Forms and Visa Approval 

You must provide to the University a copy of your visa approval from the Department of Immigration 
and Border Protection for this visit.  If your visa approval is electronic, you must provide your written 
consent for Deakin University’s HR Division to obtain confirmation of your visa approval from the 
Department of Immigration and Border Protection, including by accessing your electronic records held 
by the Department of Immigration and Citizenship. 

All copies of required documentation such as proof of health insurance, visa details and passport ID 
must be certified as being a true copy of the original by an authorised person. Alternatively you can 
bring the original document into your departmental HR contact or HR Operations who will certify it for 
you. 
 
On notification to the University of approval of your visa application, access to the University email and 
library systems will be arranged.  
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Should there be any further matter on which you would like information or clarification, please do not 
hesitate to contact Tyler McCoombe, HR Adviser (Employment) on (03) 5227 8355 or email hrd-
buslaw@deakin.edu.au for assistance.  

This invitation is conditional upon your obtaining any approval and visas required from the Australian 
Department of Immigration and Citizenship for the visit. The University will sponsor your application for a 
Temporary Work Visa (Short Stay Specialist) visa (subclass 400) unless you advise otherwise.  You will 
need to present a copy of the Letter of Invitation to your nearest Australian Diplomatic Mission or 
Embassy at the time of applying for your visa as specified in this term sheet.  

Acceptance and Documentation 

To confirm your agreement, please sign where indicated below and return by reply email to Tyler 
McCoombe, HR Adviser (Employment) on (03) 5227 8355 or email hrd-buslaw@deakin.edu.au. 

We look forward to your visit and hope that you will be able to accept this invitation. We are sure that 
the visit will be mutually beneficial to you and to Deakin University.  To assist you with planning your 
visit, please refer to the Deakin website “Your Location” page to find out more on living in Victoria and 
the cost of living. 

Yours sincerely 
 

 
 
Tyler McCoombe, HR Adviser (Employment)  
Recruitment and Employment Team  
for Executive Director, Human Resources  
 
 

I accept the invitation to visit Deakin University as a Visitor on the terms and conditions in this invitation 
letter and I also authorise Deakin University to obtain information in relation to visa(s), passport and 
citizenship details from the Department of Immigration and Border Protection. 

 

Signed: _______________________________________  Dated _________________________  
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Source: https://iiasa.ac.at/web/home/research/fellow/Leena_Srivastava.html 
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7/20/2021 Mail - Som Mondal - Outlook

https://outlook.office.com/mail/id/AAQkADVhZWM4ODdmLTA1ZGEtNDI5My1hZjY0LTU1ZGNlZWUyNGJlYwAQAPHPpCEwmE6agbiREJOLEFY… 1/1

Application to the University of Birmingham India Institute Fellowship Scheme

Caitlin Dobson <C.Dobson@bham.ac.uk>
Fri 4/27/2018 5:00 PM
To:  Som Mondal <som.mondal@terisas.ac.in>
Cc:  Adriano Sciacovelli <A.Sciacovelli@bham.ac.uk>; Wenwei Wu <W.Wu@bham.ac.uk>; Sarah Fleming (School of
Chemical Engineering) <S.Fleming@bham.ac.uk>

Dear Som Mondal,
Thank you for your application to the University of Birmingham India Institute Fellowship Scheme.
We are delighted to inform you that your application to work with Dr Adriano Sciacovelli as a Research
Fellow in the School of Chemical Engineering has been approved.
Please could you confirm that you wish to accept this Fellowship in writing and by completing the information
form found via the following link to begin visa arrangements for your visit:
https://intranet.birmingham.ac.uk/eps/international-academic-visitors/forms/chemeng-international-
academic-visitors.aspx. Sarah Fleming from the School of Chemical Engineering will be liaising with our visa
assessments team at the University.

On behalf of the India Institute may I offer my congratulations and we look forward to welcoming you to the
University of Birmingham in due course.

Please don’t hesitate to contact me should you have any queries.

With kind regards,

Caitlin
Caitlin Dobson
India Institute Assistant
International Relations
University of Birmingham
 
Email: c.dobson@bham.ac.uk
Tel.: 0121 41 47734
Website: www.birmingham.ac.uk/indiainstitute
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Leena Srivastava, Ph.D
Vice Chancellor

22 August20l6

Dr Nandan Nawn
Associate Professor

Department of Policy
TERI University
10, Institutional Area, Vasant Kunj
New Delhi - 110 070

Dear Dr Nawn,

I am taking this opportunity to thank you for your contribution to the growth and development of
the TERI University during the academic year 2015-16.

Having reviewed your work and activities, I am happy to convey that with effect from I July
2016, you are awarded a Performance Linked Allowance of Rs 12000/- pm. You would receive

this allowance for the period of a year beginning 1 July 2016 continuing until 30 June 2A17.

Payment of any such allowance beyond that period would be determined on the basis of your
annual appraisal applicable to performance during the current academic year.

All other terms and conditions relating to your employment will remain unchanged and in
keeping with the TERI University rules as existing from time to time.

I look forward to your contribution to the growth of the TERI University in the years ahead

With best wishes,

Sincerely yours,

Leenas+ivastava-". -- -,--,.--
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Awards and Rewards System

Leena Srivastava <leena@teri.res.in>
Tue 10-01-2017 16:23

To:  ML-Faculty <ml-faculty@teri.res.in>

2 attachments (96 KB)

Outcome linked awards_2016-17.docx; Role Related Rewards_2016-17.docx;

Dear All

As indicated during the Faculty Retreat, we are moving away from the system of Performance
Linked Allowance that we have been following thus far and are introducing the Outcome
Linked Award/Reward system, which is detailed in the enclosed note.

Additionally, for those faculty members who assume major academics-related administrative
roles, a system of rewards is also being introduced based, in some cases, on performance.
This is detailed in the 2nd note enclosed with this mail.

Wishing you all the very best.

Leena

*************************************************************************************

Leena Srivastava

Vice Chancellor, TERI University

Plot No. 10 Institutional Area, Vasant Kunj, New Delhi - 110 070

Tel. +91 11 71800222, 26122222, 26139110, 26139011, Fax +91 11 26122874

[www.teriuniversity.ac.in]www.teriuniversity.ac.in

e-mail: leena@teri.res.in

************************************************************************************

Firefox https://outlook.office365.com/mail/id/AAQkADY3NWQwMWRlLWM...

1 of 1 18-06-2021, 04:07 pm

3.4.2.D.

3.4.2.52



 

OUTCOME LINKED AWARDS/PERFORMANCE LINKED REWARDS(OLA/PLR): 

2017 

1. The system of outcome-linked awards (OLA) at the TERI University is being 

instituted to recognise outstanding contributions of faculty members and to signal the 

direction in which the University would like its faculty to strive. At the same time, the 

University would also like to reward exceptional achievements of faculty members, 

be they in terms of teaching, research or other contributions. In rewarding these 

exceptional achievements, the University would henceforth bear in mind that all 

faculty members in the University are expected to be of a high quality. As such, these 

rewards would only be given for achievements beyond normal expectations. 

 

2. Outcome linked award (OLA) and Performance Linked Rewards (PLR) will be 

applicable to faculty members employed by and drawing salary from the University 

who are on the rolls on 30 June of each year and have completed at least 6 months of 

service at the University.  This will include those on deputation to the University. 

 

3. For purposes of determining the OLA/PLR, the performance of the preceding year 

(year ending 30 June) will be considered. 

 

4. The decision on OLA/PLR will be made in end July/early August each year. 

 

5. OLA will be as follows: 

 

(a) Rs 5 lakhs for each approved patent where the affiliation is to the TERI Unviersity 

(b) Rs 50,000/- for each publication in category A journals and a personal academic 

expenditure budget of Rs 25,000 to be spent by the awardee on any academic 

activity within a period of 2 year from the date of the grant (First Author) 

(c) “Faculty of the Year”awards of Rs 30,000/- each, based on all-round performance 

assessed on students‟ feedback, pedagogical innovations, number of on-track Ph.D 

students, events organised, conferences attended with substantial roles, positive 

attitude and team spirit. Faculty members selected for this award would also be 

recognised on the University‟s website and at a suitable place on the premises.    

In addition, faculty members will be rewarded  

(d) Rs25,000/- for a minimum of 2 publications in non-category A international peer 

reviewed journals or their equivalent(recognised by first author; half weightage 

given to supervisor when first author is a student) 
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(e) Rs 3,500/- per hour of recorded lectures (approved and with quality control)for 

online courses 

 

6. In order to encourage interdisciplinary and collaborative research, the award/reward 

for publications would be increased by 10% for each additional author in the case of 

co-authored publications. The award/reward amounts would normally be equally 

shared between authors unless they mutually decide otherwise. 

 

7. The award for publications would be applicable only to publications from the faculty 

member‟s own research and not from publications based on students work. However, 

the reward for publication in international peer reviewed journals would apply to the 

main supervisor for publications related to the work of PhD/Masters students as well. 

 

8. The „Faculty of the Year” award may be given to more than one faculty member each 

year.  However, a faculty member can earn this award only once in 2 years. Faculty 

members would need to indicate in their appraisal forms if they would like to be 

considered for this award. A jury comprising the VC and 2 members of the academic 

council would evaluate candidates. This award would be bestowed on Teachers Day. 

 

9. These awards/rewards will be applicable from academic year 2016-17 itself. 
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ROLE RELATED REWARDS(RRR): 2017 

1. Role related rewards(RRR) are being instituted to recognise efforts put in by faculty 

members in academic administrative functions. Whilst appointments to major roles in 

the University are, by themselves, recognition of the capabilities of an individual to 

lead and contribute to the growth of the University, RRRs will be an 

acknowledgement of the work and efforts put in while in that role. 

 

2. RRRs will be applicable to faculty members assigned to and working in the respective 

roles as on 30 June of each year and who have completed at least 6 months in that 

role.  This will include those on deputation to the University. 

 

3. For purposes of determining the RRR, the performance of the preceding year (year 

ending 30 June) will be considered. 

 

4. The decision on RRR will be made in end July/early August each year. 

 

5. RRR will be as follows: 

 

(a) Rs1 lakhfor the position of Dean. 

(b) Heads of Department – Maximum of Rs60,000/- (The reward would be based on 

performance judged through the Department’s research strategy and quality, 

quality of programme delivery (including time adherence), and optimal resource 

deployment). 

(c) Programme coordinators – Maximum ofRs 30,000/- (The reward would be based 

on student feedback, quality and timeliness, and cost optimisation.) 

 

6. Theserewards will be applicable from academic year 2016-17 itself. Faculty will not 

be eligible for 2 RRRs 

3.4.2.D.
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