Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills to
make you ready for the world of work.
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Fairness of the internal evaluation process by the teachers
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How much of the syllabus was covered in the class?
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How well did the teachers prepare for the classes?
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How well were the teachers able to communicate?
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Teachers are able to identify your weaknesses and help you to overcome them.
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Teachers encourage you to participate in extracurricular activities.
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Teachers inform you about your expected competencies, course outcomes and programme outcomes.
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The institute takes active interest in promoting internship, student exchange, field visit opportunities
for students.
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The institute/ teachers use student centric methods, such as experiential learning, participative
learning and problem solving methodologies for enhancing learning experiences.
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The institution makes effort to engage students in the monitoring, review and continuous quality
improvement of the teaching learning process.
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The institution provides multiple opportunities to learn and grow.
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The overall quality of teaching-learning process in your institute is very good.
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The teacher's approach to teaching can best be described as

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

"0(5"\ '\\0*\ @(5'\ Q,QQ \}Cl?'\ 956'\ Q,Q\\ \9‘9\ ‘é\ ('Q) &\
o & & 3© & 2
@ Q N N S N N S o & &
< e 2 < 2 2 < < 2
< & &% &0 R &0 o0 o & W 2
& o S S & N N & <& S L
& & q}@ QJ@ & 6@ b@ @c—}' &Q;\o D b@
X & o R Q Q Q
a9 X <& > & O 2 NG @ >
@ X Q}\ O (2 o QO \Q N e
2 () g Q & & & X &
& QO <& N X < &) (_)(; Q}
& ¥ < & < 5 N & N
® & & 2 ¥ & N &
%QQJ \'\} \0 ®<b ,bQ (.)(J (,Q’
© > v S & R
& & N o &
9
& o(\@ o &
& & ) O
& & AN
K@ o~ &
Q &) A
\} Q

W Excellent ™ Very Good ™ Good Fair ™ Poor



The teachers identify your strengths and encourage you with providing right level of challenges.
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The teachers illustrate the concepts through examples and applications.
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The teaching and mentoring process in your institution facilitates you in cognitive, social and
emotional growth.
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Was your performance in assignments discussed with you?
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What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while teaching.

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

-\c?\ -\o*\ «\“\ (’\“\ \gQ’\ «\‘\ (’\“\ ~\C’\ o;\\ (g) (‘\“\
< N & e < & e & O Q &
(Q'b S Q}Q Q}Q Q’b(' Q/(Q Q/(Q o) Qo Q’b &
< N o ol R o0 &0 & & & &
& oe’b @’b(\ @’b"\ eé' @’b"\ @’bo Q@c £ & Q'bofb
AN
0\6@ %(’\Q}\ & o*& e}oQé\ & 'b*\b N ’béfb e’b(\b 'b*\b
Ny & & & & & & < & R\
. @Q . \(\Q/ bQ‘ N \"b\ < (9(4 c)(/\ Q}\
© ¥ * & (0‘\"9 Q}OQ N & éfe
N4 <& \)&Q’% \;;@\ oY & Q° &
Nl N ) N N O
£ <& & QY
& & o &
& & N Q°
$ & N
K& o~ &
) g A
N N

W Above 90% m70-89% Mm50-69% 30-49% m Below 29%



Your mentor does a necessary follow-up with an assigned task to you.
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Summary of Students Satisfaction Survey 2022

Programme Name No. of Students
Number of participants: 89
MA (Sustainable Development Practice) 4
Month in which the survey was conducted: May 2022 MSc (Environmental Studies and Resource Management) 9
MSc (Geoinformatics) 8
Method for conducting the survey: Online MTech (Renewable Energy Engineering & Management) 8
M.Tech (Urban Development and Management) 5
Survey conducted by: Internal by TERI SAS. MBA (Sustainability Management) 13
MSc (Economics) 19
MSc (Climate Science and Policy) 4
MSc (Plant Biotechnology) 6
M.Tech (Water Resources Engineering and Management ) 4
M.Sc. (Water Science and Governance) 9

Grand Total



